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THE LAFAYETTE J^lovember21,1%, 

The Association Of Black Collegians^ Demands 
(There has been some confusion 

over the demands of the Associa­
tion of Black Collegians. Because 
of this. The Lafayette is printing 
ffie text of the manifesto in foto. 

i -Ed.) 
The Black Man In America has 

come to realize that for his sur-
! vlval he must maintain his black 

Identity and move onto a path of 
self-determination. He has also 
realized that racism In this so­
ciety has become more blatant 

I and Its manifestations more hos­
tile, Lafayette College, a part of 
this society, has renounced its 
responsibility to humanity. The 
Black Man has been effectively 
excluded from the curriculum, the 
administration, the faculty, and, 
In a real sense, the student body. 
Therefore, It has become neces­
sary for the black students of 
Lafayette College to take the in­
itiative by offering positive al­
ternatives and hope to America 
for its preservation. We, theAs-

j soclation of Black Collegians, rec­
ognize our responsibility and are 
forced of conscience to present 
these demands that will hopefully 
b ^ l n the end of tills Inhumanity. 
In order tr clarify the goals and 
purposes of our demands, we here­
by Issue this manifesto. 

1. More Black Students. 
The Black Kian must be able 

to take a more effective and in­
fluential part in the communities 
in which he resides. In order to 
accomplish this, he must be e-
quipped with the skills, know­
ledges, and capacities necessary 
for him to survive in this society. 
For this reason, we demand that 
recruitment concentration be pla­

ced upon urban areas, such as: 
New York City, Newark, Trenton, 
Pfiiladelphla, Harrlsburg, Pitts­
burgh, Clnclnatti, Cleveland, De­
troit, Chicago and others. We de­
mand that particular emphasis be 
placed on enroUir^ black students 
from so - called disadvantaged 
backgrounds, Lafayette College 
should also affiliate itself with 
the numerous programs and agen­
cies that train and refer these 
black students to different col­
l i e s . In addition Lafayene Col­
lege should seek out black stu­
dents who reside in Easton and 
the Lehigh Valley. 

In recognizli^ the deprived 
backgrounds of some students, 
compensatory and remedial pro­
grams need to be established to 
raise their academic level to a 
point where they could effectively 
participate and compete in the 
Lafayette academic environment. 
Lighter and more flexible course 
loads should be considered along 
with the freedom of finishirig their 
undergraduate program in a time 
span that is more suitable to their 
needs. These students should be 
assigned sensitive and responsive 
advisors and counselors who would 
be able to aid them before and dur­
ing their matriculation. We do not 
feel that any black student should 
be graduated from this Institution 
if he or she has not received a 
full and relevant education and 
met the requirements for grad­
uation from Lafayette College. 

2. Black Studies Programs. 

The racism and prejudice of 
this country has been built on sheer 
ignorance and perpetuated by one­

sided teachir^ of history, social 
sciences, literature, and all other 
areas of academic endeavor, A 
realistic education can correct 
much of this misrepresentation and 
omission of fact. We demand that 
Lafayette College take up its re­
sponsibiUty by proWdirg a truly 
significant education. We demand 
the expansion of the present cur­
riculum to include studies of the 
Black Man's experience In all as­
pects and areas in order tliat know­
ledge of the true Black Man might 
efase this insipid ignorance. Cour­
ses should be established to ex­
plore the African Heritage, the 
Black Mans literature, drama, 
poetry, history, music, art and 
the problems facir^ him in this 
racist environment. It is neces­
sary that the Black Man take his 
proper place in history and ex­
ercise his proper role in the so­
ciety. We further demand the re­
vision of the entire curriculum of 
the the college to eliminate the 
racism inherent in it. This applies 
in particular to the area of history. 
We no longer want to see West­
ern Civilization presented as the 
only ''civilization" in the modern 
world. There can no longer be the 
exclusion of four - fifths of 
the world's population because they 
are not white. In order to eliminate 
much of the racism in this country, 
the educational system must show 
that there is more to the world 
than the United States and West­
ern Europe. Lafayette Coll ie 
must assume its responsibility by 
correctitig its curriculum and 
creating a new white mentality. 

'• 'J.'re Black Faculty Members 
and Black Administrators. 

In studying the past history 
of America, we as Black People 
have found tliat Wlilte America, 
on the whole, has denied our 
legitimate needs and aspirations. 
It must be realized that Black 
People know what they themselves 
need and want. What White Amer­
ica has given us in the past has 
not necessarily been for our bene­
fit. For these reasons we demand 
that Lafayette College secure 
Black Faculty Members and Black 
Administrators °n a full-time ba­
sis in order to effectively put these 
demands into operation and to make 
the Faculty and Administration 
more responsive to tlie needs of 
Its black students. Exposure to 
black faculty members and black 
administrators would be a reward­
ing experience not just for black 
students but for administrators, 
faculty members, and the student 

State of the art is where we start... 
you take it from there. 

Because systems are our only product, futures are our stock-in-trade. The jobs 
we like are not cut-and-dried problems with textbook solutions within easy reach, 
but jobs with a tough creative challenge. And they're coming to us in increasing 
numbers . . . long-pull civilian and military contracts for the design, development 
and integration of complex systems. Like the Navy's Poseidon, the Coast Guard's 
National Data Buoy System, automated traffic controls for major cities, to name 
only a few. 

If you share our love of challenge, you think our way, and you're quick to 
put good ideas info action . . . which means that right about now you should be 
heading for your placement office to sign up for an on-campus interview. 

SYSTEM ANALYSIS and DESIGN ENGINEERS 
PROGRAMMERS FIELD ENGINEERS 
PUBUCATIONS ENGINEERS and EDITORS 

B.S., M.S., Pb.D., or E.E. in Engineering, Science, Math, Physics, or Computer Technology 

Become a part of a professional staff that regards continuing education as the 
essence of success. You'll have access to the many graduate schools In our area; 
you'll participate in our over fifty in-house graduate-level courses; you'll enjoy 
sailing, fishing and swimming on suburban Long Island; and you'll delight In the 
exciting entertainment world of nearby Metropolitan New York. We are an equal 
opportunity employer. 

INTERVIEWS ON CAMPUS 

We're looiting forward to meeting youf 

body as well. One ofthelrnrnediate 
steps to be taken is the upgrsd-
Ing of the present black suff to 
full-time status. La fayette Collm 
could also consider sponsorlm IB 
own black graduates throughnad-
uate school In return of them teadi-
Ing here for a few years. 
4. A Black House. 

One of the primary reasons that 
has prevented black students from 
having a wholesome and sociall, 
rewardliig experience at Lafayette 
College has been the absence of 
social and cultural outlets. The 
black student is plunged onto the 
Lafayette Co l l i e campus. Tra­
ditionally modelled on a llUy 
white world, and is left witli w 
opportunity to stabilize his sodal 
being and identity. This Is whyw 
demand a cultural center that would 
manifest the Black Experience,* 

Continued on page 12 

When you know 
it's for keeps 

All your sharing, all your 
special memories have 
grown into a precious and 
enduring love. Happily, these 
cherished moments will be 
forever symbolized by your 
diamond engagement ring. 
If the name, Keepsake is in 
Ihe ring and on the tag, you 
are assured of (ine quality 
and lasting satisfaction. The 
engagement diamond is 
(lawless, of superb color, and 
precise modern cut. Your 
Keepsake Jeweler has a 
choice selection o( many 
lovely styles. He's listed in 
the yellow pages under 
"Jewelers." 
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Black House would be a place for 
black students to scolalize, fra­
ternize and experience community. 
It would be a basis for unification 
and solidarity for black students. 
It would serve as a meeting place 
for both blacks and whites who 
wish to partake In meanirigful dia­
logue of common concerns and 
issues. A Black House would add 
an alternative to the limited choi­
ces of residence which are pre­
sently open to black students. A 
Black House would p r o ­
vide central location where all 
interested college students and 
faculty members could participate 
in seminar programs. These pro­
grams would concern themselves 
with different aspects of the Black 
Man's experience, history and cul­
ture. It would also provide these 
services to the community of Eas­
ton and particularly to the black 
youth of Easton and vicinity. 

5. The end or neutralization of the 
effects of racism on this campus. 

All of our previous demands 
have been aimed at the Lafayette 
College Community collectively. 
This final demand is aimed at 
each individual of this community. 
Each individual must personally 

Images 
by Bob Hanle 

250,000 people with their 
fillers forming Vs somberly 
chantirg "All we are sayii^ is 
give peace a chance." Just a 
chance... 

Hearirig Leonard Bernstein say 
"You're all beautiful!"... 

Seeing the sign "A country run 
by pigs can't be kosher."... 

CoUectii^ $300.00 in ten 
minutes for a girl to travel to 
California to visit her wounded 
and dyiqg husband, flown in from 
Vietnam... 

Repeating along with Peter 
Yarrow "Sit down! Sit down!" to a 
small group of "flag wavers" who 
retorted witfi "Ho-Ho-Ho Chi 
Minh, the NLF is gonna vrta"... 

Listening to meaningful enter­
tainment provided by Peter, Paul, 
and Mary, John Hartford, Arlo 
Guthrie, Pete Seeger, Richie 
Havens, the cast of "Hair", and 
others 

Laughirig about our new name; 
effete snob... 

Hearing Dick Gr^ory quip that 
Splro Agnew is so dumb he can't 
walk and chew gum at the same 
time... 

Dancirig in circles of thirty or 
more to "Let the Sun Shine in" 
for twerty minues... 

Bobby Seale becomli^ un-
ofticial folk he/o of the day.... 

Ben Spock proving that "age a 
generation gap does not make."... 

Trying to make it out of the 
"sardine can" and reach the John 
before it's too late; trylrig to hold 
your breath or keep from puking 
once inside... 

Findir^ someone you know in a 
crowd of a guarter million... 

Listenirig to McGovern, Mrs. 
King, Rip Torn, and several "un­
knowns" speak... 

Being just plain high on 
brotherhood... 

Drivifig home, flashing peace 
symbols and chanting to the de­
light of the cars around us... 

Wrltirig this article and think­
ing about thesignthat read "Fight-, 
ing for peace is like f—ing for 
virginity." 

assume the responsibility of e-
valuatirig his ovm racism and neu­
tralizing its effects on this cam­
pus. Thein he should aid others 
in doirig the same. This is one 
realistic approach to the end of 
racism. All of America must be 
able to recognize its racism and 
only then can we proceed to erase 
these extremely primitive at­
titudes and to solve the problems 

it presents. 
If the end of racism cannot 

be achieved, Its effects can be 
neutralized by the Institution of 
the above demands. The maincon-
cept of racism essentially revolves 
around the ideas of inferiority and 
superiority, a body orethnicgroup 
projecting the idea of superiority 
on themselves. The inferiority -
superiority concept feeds on ig­
norance. Ignorance supposedly 
may be obliterated by education. 

which is achieved by exposure. The 
institution of our demands will, 
in effect, expose the Lafayette 
Community to the black culture and 
Its achievements, thereby educat­
ing the co l l i e community. This 
education will ultimately remove 
the idea of inferiority applied to 
the oppressed and hopefully re­
move the idea of superiority from 
the oppressor, it is possible to 
neutralize the effects of racsim 

involving the former group. TV 
oppressed will now realize that 
they too have a great cultural 
heritage, profound history and a 
significam role in the soceityof 
which tjiey are a part. 

Our demands cannot and vrfn 
not be minimized. The only thin; 
we will negotiate are the alter­
nate solutions that will make our 
demands Immediate realities. 

"CEILING 
AND 

VISIBILITY 
UNLIMITED 

At Pratt & Whitney Aircraft "ceiling and visibility unlimited" 
is not just an expression. For example, the President of our 
parent corporation joined P&WA only two years after receiv­
ing an engineering degree. The preceding President, now 
Chairman, never worked for any other company. The current 
President of P&WA started in our engineering department 
as an experimental engineer and moved up to his present 
position. In fact, the majority of our senior officers all have 
one thing in common — degrees in an engineering or 
scientific field. 

To insure CAVU*, we select our engineers and scientists 
carefully. Motivate them well. Give them the equipment and 
facilities only a leader can provide. Offer them company-paid, 
graduate education opportunities. Encourage them to push 
into fields that have not been explored before. Keep them 
reaching for a little bit more responsibility than they can 
manage. Reward them well when they do manage it. 

Your degree can be a B.S., M.S., or Ph.D. in: MECHANICAL • 
AERONAUTICAL • ELECTRICAL • CHEMICAL • CIVIL • 
MARINE • INDUSTRIAL ENGINEERING • PHYSICS • CHEM­
ISTRY . METALLURGY • MATERIALS SCIENCE • CERAM­
ICS • MATHEMATICS • STATISTICS • COMPUTER SCI­
ENCE •ENGINEERING SCIENCE-ENGINEERING MECHANICS. 

Consult your college placement officer — or write Mr. 
William L. Stoner, Engineering Department, Pratt & Whitney 
Aircraft, East Hartford, Connecticut 06108. 

CAVU* might also mean full utilizatwn ol your technic>l sltiUs 
through a wide range of challenging programs which include iet 
engines for the newest milrtary and commercial lireraft, gas 
turbines for industrial and marine use, rocket engines for space 
programs, fuel cells for space vehicles and terrestrial uses, and 
other advanced systems. 

Pratt & Whitney Rircraft 
EAST HARTFORD AND MIDDUTOWN, CONNECTICUT 
WEST PALM BEACH, FLORIDA 

u 
OIVISfON OP UNITBD AIRCRAPT CO»«POf«*TI n 

An equal Opmnunlly Imploim 


